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lndia1s largest

employment platform <~ 

To enable the people of India to take 

their destiny into their own hands and be 

competitive in the global arena, the 

Government of India has launched three 

important initiatives. Make in India which 

will generate employment opportunities, 

Skill India which will bring to Iha fore 

skilled manpower and Digital India which 

will bring the power of the Internet and 

tecmology to the vast majority. 

Now, National Career Service (NCS) is 

where it all comes together. Bridging the 

gap between those who need jobs and 

those who want to hire them, between 

people seeking career guidance and 

training and those who can provide 

the counsellilg and training. Bringingjob

seekers, employers, cOlJ'\Sellors, trainers 

and placement organisations together 

on one platform by offering 

convergence of information that 

enlightens minds and empowers 

people. 

National Career Service aims at 

reaching out to people across the 

country, in particular the youth, through 

a well-designed structure that 

comprises an ICT-basad portal, 

a countrywide set-up of career centres, 

a multilingual call centre, and a network 

of career counsellors. The chain of 

Common Service Centres across 

the country is another important channel 

through which NCS can reach far 

and wide. 
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National Career Service Portal 
Job opportunities at the click of a button 

The NCS Portal links job-seekers, 
employers, counsellors and training 
providers, all through Aadhaar-based 
authentication. Registration is onlne and 
free of charge! 

The portal provides information on over 
3000 career options from 53 key i"ldustry 
sectors - from ITto Textiles, Construction to 
Automobiles, Rtarma and much more. 
Job-seekers also have access to industry 
trends in a user-friendly way. 

Career Centres 
Hubs of career-related services 

In case people are unable to register 

online, they can register themselves 

by visiting the nearest Career Centre and 

get notifications on all kinds of 

jobs, career counseling, job fairs and 

various other employment-related 

services. lhe Government is transformi"lg 

Employment Exchanges and University 

Employment Information Guidance Bureaus into 

Career Centres. 
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Empowering job-seekers 
to find the right job 
Job-seekers can now make an informed decision by gong 
1hrou&111he 3000+ career options available to them from as many 
as 53 industry sectors on the NCS platform. All '!hey have to do is 
register online on the portal or offline at Career Centers or CSCs. 
They can get career guidance through counseling, attend job fairs 
and career exhibitions, all of wnich will enable '!hem to make the 
right choice of career and succeed. 

Enabling employers to 
pick the right talent 

Employers can now locate 1he talent most 
appropriate for their organisations by looking 
through a countrywide database of workforce from 
blue-collar workers to white-collar staff. They simply 
need to register, atno charge, online oroffline, post 
jobs, search and select job-seekers with the right 
profile and make job offers as necessary. And they t 
are sure to find the besttalent for growth. 

: .llmely guidance from ,. i 
counsellors 
Should a job-seeker be confused about wtlich career to choose, or what job to 
move to for better prospects or whether a skill upgradation is needed to land 
a better job, he or she can now tum to one of 1he career counsellors of the NCS. 
They are a part of a coll11rywide network of experts who can provide valuable 
guidance. Job-seekers can veiw their profiles, contact 
numbers and book appointments online to get 
going. The mode of counselling- telephonic, 
in-person or video conferencing is up to 
the job-seeker. Those who have 
completed schooling or are fresh 
graduates, can browse through the 
courses offered by the training 
providers to ertiance their skills, 
including IT skills and soft skills. With 
skill enhancement, they can look for 
better employment. 



Enhancing capabilities
through training 
For those who are looking for specialised traini'lg to 
enhance their capabilities to get better jobs, 1he 
NCS platform provides extensive, coun11yWide 
information on training facilities in every sphere of 
industry and area of skill with 1he facility to download 
profile of trainers, address of institutes and more. 
All this can be accessed with ease at 1he NCS 
Portal or at the Career Centre. 

Providing SP,ecialised
services within localities 
A unique service on 1he NCS Portal bmgs 
together the households with those who offer 
specialised services for homes like drivers, 
electricians, plumbers, carpenters and others, 
all of whom are local area service providers. On 
one hand this helps the small needs in the 
household to be addressed smoothly while 
on the other hand it generates employment 
for people at the grassroots. These service 
providers are Aadhaar authenticated to ensure 
security ofthe household. 

Easy reach 
anytime, anywhere 
The si1gular advantage of the NCS is 1hat 
no matter where job-seekers are the job 
search moves with them. They can search 
the NCS Portal online from any computer 
or mobile device. For any of job-related 
queries, they can call on the toll-free helpline 
number, or visit the nearest Career Centre or 
Common Service Centre. 
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